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inawsinaun il 1 wan1si3euiiianands (Expected Learning Outcomes)

1.1. The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to the vision and
mission of the university, and are known to all stakeholders.

1.2. The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the programme.

1.3. The programme to show that the expected learning outcomes consist of both generic
outcomes (related to written and oral communication, problemsolving, information technology,
teambuilding skills, etc) and subject specific outcomes (related to knowledge and skills of the
study discipline).

1.4. The programme to show that the requirements of the stakeholders, especially the
external stakeholders, are gathered, and that these are reflected in the expected learning
outcomes.

1.5. The programme to show that the expected learning outcomes are achieved by the

students by the time they graduate.

NAN1ISANLEUIIY

> 1.1. The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to the
vision and mission of the university, and are known to all stakeholders
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BousludubsuuarnsiinufiReuluaoulssnaumdiunis
Jnnsgsiansdnarieln uazgsRaiiieades

sgnuNMsUszliuaunmnsinenely ningasuisssnatudin Unsfner 2565 -29- @



AMP1AUN5LSLSULATATYID NN

WML NALUlags1vNIAaASIVY

NANISALEUGY

3. fausauen19gIna (Business Competency) WifnLds PLO7,8
U9 (Managerial Intelligence) LagluAnTeas19assA

(Creative Thinking)

4. dauAnBesTUY HuNsEUIUMSSEuIanMsEnujifeu | PLO 3, 8
Tuanuusenaunis Mvinide Weysannsanuiunsuily

Jayyiegsna

5. danuaiunsalunsusumtazidanttmaluladNvunzaunu | PLO 7, 8

N15WABULUAIYBIANINIINABNNNTINT

> 1.2. The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
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> 1.3. The programme to show that the expected learning outcomes consist of both
generic outcomes (related to written and oral communication, problemsolving,
information technology, teambuilding skills, etc) and subject specific outcomes (related

to knowledge and skills of the study discipline).
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» 1.4. The programme to show that the requirements of the stakeholders, especially
the external stakeholders, are gathered, and that these are reflected in the expected
learning outcomes.
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the students by the time they graduate
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> 1.5. The programme to show that the expected learning outcomes are achieved by
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inausiamunndi 2 TassadreTusunsuuaziifonn (Programme Structure and Content)

2.1. The specifications of the programme and all its courses are shown to be
comprehensive, up-to-date, and made available and communicated to all stakeholders.

2.2. The design of the curriculum is shown to be constructively aligned with achieving the
expected learning outcomes.

2.3. The design of the curriculum is shown to include feedback from stakeholders,
especially external stakeholders.

2.4. The contribution made by each course in achieving the expected learning outcomes is
shown to be clear.

2.5. The curriculum to show that all its courses are logically structured, properly sequenced

(progression from basic to intermediate to specialised courses), and are integrated.
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2.6. The curriculum to have option(s) for students to pursue major and/or minor
specialisations.

2.7. The programme to show that its curriculum is reviewed periodically following an

established procedure and that it remains up-to-date and relevant to industry.

NANISANLEUIIY

> 2.1. The specifications of the programme and all its courses are shown to be
comprehensive, up-to-date, and made available and communicated to all
stakeholders.
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» 2.2 The design of the curriculum is shown to be constructively aligned with achieving
the expected learning outcomes.
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» 2.3. The design of the curriculum is shown to include feedback from stakeholders,
especially external stakeholders
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» 2.4. The contribution made by each course in achieving the expected learning
outcomes is shown to be clear.
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> 2.5 The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses), and are
integrated
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» 2.6. The curriculum to have option(s) for students to pursue major and/or minor
specialisations
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» 2.7. The programme to show that its curriculum is reviewed periodically following
an established procedure and that it remains up-to-date and relevant to industry.
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Lﬂm‘*flﬂmmwﬁ 3 LUINNNNITINTIUNITEOU (Teaching and Learning Approach)

3.1. The educational philosophy is shown to be articulated and communicated to all
stakeholders. It is also shown to be reflected in the teaching and learning activities.

3.2. The teaching and learning activities are shown to allow students to participate
responsibly in the learning process.

3.3. The teaching and learning activities are shown to involve active learning by the
students.

3.4. The teaching and learning activities are shown to promote learning, learning how to
learn, and instilling in students a commitment for life-long learning (e.g., commitment to critical
inquiry, information-processing skills, and a willingness to experiment with new ideas and practices).

3.5. The teaching and learning activities are shown to inculcate in students, new ideas,
creative thought, innovation, and an entrepreneurial mindset.

3.6. The teaching and learning processes are shown to be continuously improved to ensure

their relevance to the needs of industry and are aligned to the expected learning outcomes.

NAN1ISANLEUIIY

> 3.1. The educational philosophy is shown to be articulated and communicated to
all stakeholders. It is also shown to be reflected in the teaching and learning activities.
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» 3.2. The teaching and learning activities are shown to allow students to participate
responsibly in the learning process.
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» 3.3. The teaching and learning activities are shown to involve active learning by the

students.
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» 3.4. The teaching and learning activities are shown to promote learning, learning
how to learn, and instilling in students a commitment for life-long learning (e.g.,
commitment to critical inquiry, information-processing skills, and a willingness to
experiment with new ideas and practices).
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> 3.5. The teaching and learning activities are shown to inculcate in students, new
ideas, creative thought, innovation, and an entrepreneurial mindset.
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> 3.6. The teaching and learning processes are shown to be continuously improved to
ensure their relevance to the needs of industry and are aligned to the expected
learning outcomes.

wangnIUsEliunuMuNansA LU UAII g NUMIUIEYNATI 2/2565 WeUszidunis

[

Ananssy waglassnismainannelininusslevddetnfnyy aunsilugul $9ndvaasUselov
drunuiiioUsglovdisin §9n1nawn wuauaasliinisdalasinisdnaiiludnisfine 2566
foll diugngaumuNwdingy Mwmangasiinisdnlasinisiinausuiuniwdsng wlunuuinig

Tudnsfinen 2565 ieiduiiugiulunisdearsiugndluniseeninuszaunisalivdn funng

§ o w

U3tnTfionad 910 (umww) Audingannuniues WunisadrstudiadnUion iWdunsufifou

a

IN

]
N v A

wanansviwImslunisualy dunwdinguidsdigngeu waznstdmalulagaisaume
MnangnsladnlasanisasuinueiunIdngy waginisdouaiuiunwdngy sIudEn

PINWEAIUADUN LA DS NLLRAL

NUGLAYLALIIINITNENFIU/A51981989

NUNBLAY FIENIIVANFIU/M1319814B

AUN QA 0L | - ype.4 M3lsguinaufuinunisdnnisssnanisaadelvd 1-8

- URLEUBLULANNADIUUTLNDUNSMINITONTLNATNANEN

AUN QA 02 | -a5UlAsamsAnyInauaunsinnIsuinnssunegsie
-asUlasamsiavineenwdainguluanuuinig
-asUlaseansasieusenaunis

ayUlasansilnyinyeaun1snaie

sgnuNMsUszliuaunmnsinenely ningasuisssnatudin Unsfner 2565 -47- @



AMP1AUN5LSLSULATATYID NN

WML NALUlags1vNIAaASIVY

AUN QA 03 | g3UlAsen1sAneIgnuaiIun1sInnIsuinnssun1egsna

AUN QA 04 | -ANNAISLU9TU

LAYSAUNS
Wnunevaatll : SYAU 3 NANTSUSLIUAULEIATAT © SYeU 3
HANIANTUIU M ussquiimane

newg seyldminguaznan1sUszEiunLLeIaIL Rating Scale 7 sydiu siail

AU 1

JyeU 2

SyHU 3

SyeU 5

SYAU 6

@

Al Ineag1agnLa

Liusngaanssuiunis lifienans lafunu sielifindngnuiiatvayunisdniuny aunmlsiifementis
Forau S1dudosuiuls wily vieimuiegiaseiou

Aanmliidisane Sndussdinsuiulss

fnsnaunuusddlaildisuduiuns iesniiteua enansuazmdngiulsiiisawslunssiduns Jaduudos
fnsUsulge unluvseimn

A ldifissne uansusuuse wily Wieimuiissdniesaunsavilidnunwiieaeld
fonansuddsliilonlosten1sufoR udefinsduiunismunasiuss fuganin nukuIn1ansRautis
findngnu tenanstng wivaanuday nanisandunudllauysalluuiwadng
AAUNNVDINTANTUNITVOIMANGATANLLN AU

flenanswagvdngiunsduiunsanannas’ nadwsiniunufianan s
fAuNNYRINIANTUNTVRIMANASANI NN
flenansuagndngudniauiinansdsnmssiiunisidussansnmang inasidsmaliAemailunsiaunszuy
\HushegrsvesuunU JURA

flonans ndngruatuayuiidniuinusiosefiusednsain fuadnsnisdndunisinuasduuiltdunanis

ALTUNS UG IUIN

v
o a wva o o

seaumbon WuwnujiRlussaulanuewurd fURdud

v 6

fn1sandunisaunaaagiafiuinnssy Juasnsilaaauluszaulan duwdldudauinlidusegradoau

v
o

nanumMsandunuasnsathluifuwnufoaguile

sgnuNMsUszliuaunmnsinenely ningasuisssnatudin Unsfner 2565 -48- %




AMP1AUN5LSLSULATATYID NN

 unAnendemelulagnvasnaniive
inausigaInIwil 4 nsUszliugiSeu (Student Assessment)

4.1. A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the teaching and learning
objectives.

4.2. The assessment and assessment-appeal policies are shown to be explicit,
communicated to students, and applied consistently.

4.3. The assessment standards and procedures for student progression and degree
completion, are shown to be explicit, communicated to students, and applied consistently.

4.4. The assessments methods are shown to include rubrics, marking schemes, timelines,
and regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5. The assessment methods are shown to measure the achievement of the expected
learning outcomes of the programme and its courses.

4.6. Feedback of student assessment is shown to be provided in a timely manner.

4.7. The student assessment and its processes are shown to be continuously reviewed and
improved to ensure their relevance to the needs of industry and alignment to the expected

learning outcomes.

NAN1ISANLEUIIY

> 4.1. A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the teaching
and learning objectives.
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> 4.2. The assessment and assessment-appeal policies are shown to be explicit,
communicated to students, and applied consistently.
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» 4.3. The assessment standards and procedures for student progression and degree
completion, are shown to be explicit, communicated to students, and applied
consistently.
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> 4.4. The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity, reliability, and
fairness in assessment.
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» 4.5. The assessment methods are shown to measure the achievement of the
expected learning outcomes of the programme and its courses.
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> 4.6. Feedback of student assessment is shown to be provided in a timely manner.
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» 4.7. The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry and
alignment to the expected learning outcomes.
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an%qmnﬂwﬁ 5 AMNINVBIYAAINTEIBIYINT (Academic Staff)

5.1. The programme to show that academic staff planning (including succession, promotion,
re-deployment, termination, and retirement plans) is carried out to ensure that the quality and
quantity of the academic staff fulfil the needs for education, research, and service.

5.2. The programme to show that staff workload is measured and monitored to improve
the quality of education, research, and service.

5.3. The programme to show that the competences of the academic staff are determined,
evaluated, and communicated.

5.4. The programme to show that the duties allocated to the academic staff are appropriate
to qualifications, experience, and aptitude.

5.5. The programme to show that promotion of the academic staff is based on a merit
system which accounts for teaching, research, and service.

5.6. The programme to show that the rights and privileges, benefits, roles and relationships,
and accountability of the academic staff, taking into account professional ethics and their academic

freedom, are well defined and understood.

¥
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5.7. The programme to show that the training and developmental needs of the academic
staff are systematically identified, and that appropriate training and development activities are
implemented to fulfil the identified needs.

5.8. The programme to show that performance management including reward and

recognition is implemented to assess academic staff teaching and research quality.

NANISANLEIUGIY

> 5.1. The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the needs for education,
research, and service.
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» 5.2. The programme to show that staff workload is measured and monitored to

improve the quality of education, research, and service.
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> 5.3. The programme to show that the competences of the academic staff are
determined, evaluated, and communicated.
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> 5.4. The programme to show that the duties allocated to the academic staff are
appropriate to qualifications, experience, and aptitude
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3. lasen159UsH What do you know about
PSF?

4 viingms Financial Technology (Fintech)

2 Nanyang Polytechnic Usztneadsalus
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> 5.5. The programme to show that promotion of the academic staff is based on a

merit system which accounts for teaching, research, and service.
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» 5.6. The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and understood.
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» 5.7. The programme to show that the training and developmental needs of the
academic staff are systematically identified, and that appropriate training and
development activities are implemented to fulfil the identified needs.
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> 5.8. The programme to show that performance management including reward and
recognition is implemented to assess academic staff teaching and research quality.
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U
mmsﬁqmmwﬁ 6 N13U3IN1TUASNISYIMABLISEY (Student Support Services)

6.1. The student intake policy, admission criteria, and admission procedures to the
programme are shown to be clearly defined, communicated, published, and up-to-date.

6.2. Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support services for
teaching, research, and community service.

6.3. An adequate system is shown to exist for student progress, academic performance, and
workload monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made
where necessary.

6.4. Co-curricular activities, student competition, and other student support services are
shown to be available to improve learning experience and employability.

6.5. The competences of the support staff rendering student services are shown to be
identified for recruitment and deployment. These competences are shown to be evaluated to
ensure their continued relevance to stakeholders needs. Roles and relationships are shown to be
well-defined to ensure smooth delivery of the services.

6.6. Student support services are shown to be subjected to evaluation, benchmarking, and

enhancement.
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> 6.1. The student intake policy, admission criteria, and admission procedures to the
programme are shown to be clearly defined, communicated, published, and up-to-
date.
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> 6.2. Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support
services for teaching, research, and community service.
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> 6.3. An adequate system is shown to exist for student progress, academic
performance, and workload monitoring. Student progress, academic performance, and
workload are shown to be systematically recorded and monitored. Feedback to
students and corrective actions are made where necessary
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> 6.4. Co-curricular activities, student competition, and other student support services
are shown to be available to improve learning experience and employability.
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> 6.5. The competences of the support staff rendering student services are shown to
be identified for recruitment and deployment. These competences are shown to be
evaluated to ensure their continued relevance to stakeholders needs. Roles and

relationships are shown to be well-defined to ensure smooth delivery of the services.
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benchmarking, and enhancement.

> 6.6. Student support services are shown to be subjected to evaluation,
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nagiAuAINT 7 8ag1uleaNEEaINkaslAsIas19NugI (Facilities and Infrastructure)

7.1. The physical resources to deliver the curriculum, including equipment, material, and

information technology, are shown to be sufficient.

7.2. The laboratories and equipment are shown to be up-to-date, readily available, and

effectively deployed.

7.3. A digital library is shown to be set-up, in keeping with progress in information and

communication technology.

7.4. The information technology systems are shown to be set up to meet the needs of staff

and students.

4

sgnuNMsUszliuaunmnsinenely ningasuisssnatudin Unsfner 2565 -81- %



AMP1AUN5LSLSULATATYID NN

 unAnendemelulagnvasnaniive
7.5.The university is shown to provide a highly accessible computer and network

infrastructure that enables the campus community to fully exploit information technology for
teaching, research, service, and administration.

7.6.The environmental, health, and safety standards and access for people with special
needs are shown to be defined and implemented.

7.7.The university is shown to provide a physical, social, and psychological environment
that is conducive for education, research, and personal wellbeing.

7.8. The competences of the support staff rendering services related to facilities are shown
to be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
7.9. The quality of the facilities (library, laboratory, IT, and student services) are shown to

be subjected to evaluation and enhancement.

NAN1ISANLEUIIY

> 7.1. The physical resources to deliver the curriculum, including equipment, material,
and information technology, are shown to be sufficient.
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> 7.2. The laboratories and equipment are shown to be up-to-date, readily available,
and effectively deployed
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> 7.3. A digital library is shown to be set-up, in keeping with progress in information
and communication technology.
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» 7.4. The information technology systems are shown to be set up to meet the needs
of staff and students.
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» 7.5. The university is shown to provide a highly accessible computer and network

infrastructure that enables the campus community to fully exploit information

technology for teaching, research, service, and administration.
véngnslesuinasseuszana U 2564 leduies foAnsanunisdnnisuinnssuma
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> 7.6. The environmental, health, and safety standards and access for people with

special needs are shown to be defined and implemented
uninedeidsatuayunmensfinu 1wy esayn gudimaluladansauma nsasiving

JdonshudundngasdimsdafiufidmiuliEnstihAnwilunsuanuasudoudsuiu wu s

Uszgaian gaineu u3nsuhy

» 7.7. The university is shown to provide a physical, social, and psychological
environment that is conducive for education, research, and personal wellbeing.

1. fianamSaunimenin (Medseu vieauuinig an1muinaeusunisiseus)

2. m3dndsdueanuazain wazdsatuayunianisinet 1wy fesaya gruteya
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fuunUfuafidedetaauuasindnguduszdng il

1. fimsuszifiuanudianelasedsatiuayunisiSeuiesnainaue

2. imsdman1susziiuluuiulsednasniian

> 7.8. The competences of the support staff rendering services related to facilities
are shown to be identified and evaluated to ensure that their skills remain relevant to

stakeholder needs.
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» 7.9. The quality of the facilities (library, laboratory, IT, and student services) are
shown to be subjected to evaluation and enhancement.

aa v A

umIngrdumalulagsvuinariideiiseuvnaznalnienssuiun1suTulsemunans

v
12 v

Usziiumnuiianelavestinfnwnavornsdredsativayunisiseu; dall
1. MIMMuAISNIsuAzTURBUNISUTEuANNHINeladedatuayuNsISeus;
2. Ussiliunaanuisnelavetsonnsddedsaiuayunisisews sdtesiosas 86
3. anuiisnalavesindnyidedativayunisiious egatesiouay 86
4. avufisnelavestindnwidemelulagfdneadviunsiseu; egnsloesauay 86
5. anuilanalavestinAnwisesyuuinsetiemalulagiinea agiossouay 86
a L3 a ~ o [
6. MINATIENANTUTEE WA MUAIRTNSWA lukas Uiy
7. m3ufuinisuntanazdesiuanuldiaelavesindnuwinazeansdredativayunis
Seu3 lutnnsfinwn 2565 wangnss anliunisusulsenuranisusediuanuiianelavesindnwm
wareRsgdedativayunsisens fall
(P) umIMeFY MeFENSITUTULAENMIVIBANYT kagningns tnsIuiumruAsEUUAS
advayunsieus lulszsnu nszuiunsusulssmunansussiiumnuianelavestnfnwiuay
a1a1sdsedatiuayunsseuilnetdnAnuiUssiiulussuu wenainindngnsiinisaingdesiuainy
a a = A o e Yy A - a & 9 a @
AniuNtnAnw LiletinfnwiaiunsaFessurselauanuAnwiuiion1sUTuUTEEduayunis
Sus warndngasinviauevesulsrunn asdae Yeudssunas 2565 MeaUuRn1sa1uIn1s
Jan15uinnIsun1egsia 1 g sudszanad 700,000 uIm Lilesessuiduiesiesufufnisliiu
UNANHIAIVINTIANTUTANTIUNNGIND
(D) nangmslasliun1susziiuanuiianalavesin@nwiuare1drsddedaiuayunisiseus
lulnnsAinwn 2565 wui
= ¢ 1 a o a YV vy
- anufianelavesenasdredsaivayunisteui seuas 88.20
- Anuitanelavesindnwsiedativayunisseus lasesar 90.00
- anufianelavesindnuremalulagfddadmiunisseus asesay 88.00
- aufianelavestnfnwisessuuinIeviemalulagiasa lasesas 87.00
INMFINaRITuANAniNIINTNAnE wudl dnAnwiaueadudadiuliinisusulse
& Y o
s nluiodseu

6

(O nangasiin1sUszilunumunan1suseiliuanuianelavesdn@nwinazenansdsiods

(%
Y

auayuNISISEUIATIBIUNTUTEYNATIN 2/2565 WUl wansUssiudlngegluseaud viadl

¥

sgnuNMsUszliuaunmnsinenely ningasuisssnatudin Unsfner 2565 -85- %



WML NALUlags1vNIAaASIVY

AMP1AUN5LSLSULATATYID NN

o

NANISANLEIUGIY

fdnAnviaueanudanuliudlulsuisunieenmluieuseu esnamlifinnuauds 39
g1ademarion siansiteunmsasulurisasey
wangnsliussyunumudaiauauuzaatndne nuindymdenanlaaniunisussaiuiu

LHUNBIANTANIUN Uaziuneileulagianaliion1sdonynge

VNUYLAVULAL TN TNANFIL/M1T1981989

NUELaY FIYNITNANFIW/M151981989
AUN QA 01 anufisnelaveseransdredsatiuayunisizous
AUN QA 02 aufianelavesinAnwsodatuayunisiSous
AUN QA 03 Anuianelavestindnyidewmalulagfdfadmsunisiseus
AUN QA 04 Anuianelavestindnwisessuuiasoinemalulagaisa
Wvanevesdil L SR 3 nanUssiuneInIE ;s 3
HANTANTLY M ussquimane

e svydmnguagnan1susziliunuesmu Rating Scale 7 gy il

Syeu 1

[

AaunliieswengstnLay
Ldusinguanisaniiunis lifltenans lifluau videlaindngrunatvayunisaniivauy auninliiemese
o o & v [ & Y 1 [ !
Faau Indudonlfuuse uily viseinuogiusaaiu
Aaunladiiissne Sndudedinisusulss
finsnaununadalillizudnidunms Weswniideya wnasuasvdngiuldieanelunisduiuns Fsdndudes
finsusulse wilvnSeiaiuwn
Aaunladifissne uansusuUse wile Wiowmuiiisadndesaunsavhlidnuniiosels
fenansuddsliwenlosiansujun v3ednsdndun1smunaeiuseAugunIn Uk sHmuITng
fvdng1u Lenanstng wivinAugaaw nan1saduuddldanysalluuwadng
AAUNNVDINITANTUNITVDIENGN TN
TLoNATWALNANGIUNITANTUNITANUNAI HAANSAATUAINTIAIANIS
fAUNNURINIANTUNITVOMANZNTANI NN
HonansuasnangUTnLIUILAAIRINITANEUNTATUSEANEAINANIT nuaidraliAaNaR NI TARILITEUY
< Y ' a vaaa
WusoeuBIIU UsA
fenans vanguatuayunanuinaeied1luse@nsain dnadnsnisanliun1snavasivwildunanis
adunshudauan

v A &, a wa o = awvay o
seaumen Luwnufialussaulanrsouunufuntuin
finnsandunisaunadiognsliuinnssy Inadwsilaanulussivlan duwildudaniidusgrdaau &

v
o

nanumMsandunuansatluiluwnufiaguile

¥

sgnuNMsUszliuaunmnsinenely ningasuisssnatudin Unsfner 2565 -86~ %



AMP1AUN5LSLSULATATYID NN

 awinendemalulagnvuseaniive
ansﬁqmmwﬁ 8 NANAALASHAANS (Output and Outcomes

8.1. The pass rate, dropout rate, and average time to graduate are shown to be established,
monitored, and benchmarked for improvement.

8.2.Employability as well as self-employment, entrepreneurship, and advancement to
further studies, are shown to be established, monitored, and benchmarked for improvement.

8.3. Research and creative work output and activities carried out by the academic staff and
students, are shown to be established, monitored, and benchmarked for improvement.

8.4.Data are provided to show directly the achievement of the programme outcomes,
which are established and monitored.
8.5. Satisfaction level of the various stakeholders are shown to be established, monitored,

and benchmarked for improvement.

NAN1IALTEUGY NANFIU/A15199198

> 8.1. The pass rate, dropout rate, and average time to graduate are shown to be
established, monitored, and benchmarked for improvement.
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> 8.2. Employability as well as self-employment, entrepreneurship, and advancement
to further studies, are shown to be established, monitored, and benchmarked for
improvement.
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> 8.3. Research and creative work output and activities carried out by the academic
staff and students, are shown to be established, monitored, and benchmarked for
improvement.
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> 8.4 .Data are provided to show directly the achievement of the programme
outcomes, which are established and monitored.
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> 8.5. Satisfaction level of the various stakeholders are shown to be established,

monitored, and benchmarked for improvement
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1. wan1siseuNAIAnd

(Expected Learning Outcomes)

1.1 | The programme to show that the expected learning 3
outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders.

1.2 | The programme to show that the expected learning 3
outcomes for all courses are appropriately
formulated and are aligned to the expected learning

outcomes of the programme.

1.3 | The programme to show that the expected learning 3
outcomes consist of both generic outcomes (related
to written and oral communication, problemsolving,
information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge

and skills of the study discipline).

1.4 | The programme to show that the requirements of 3
the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5 | The programme to show that the expected learning 3

outcomes are achieved by the students by the time

they graduate.

szauAzuuUlunINsU (Overall Opinion) 3

2. Tassad19lusunsuuaziioni

(Programme Structure and Content)

2.1 | The specifications of the programme and all its 3
courses are shown to be comprehensive, up-to-

date, and made available and communicated to all

stakeholders.
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2.2 | The design of the curriculum is shown to be 3
constructively aligned with achieving the expected

learning outcomes.

2.3 | The design of the curriculum is shown to include 3
feedback from stakeholders, especially external

stakeholders.

2.4 | The contribution made by each course in achieving 3
the expected learning outcomes is shown to be

clear.

2.5 The curriculum to show that all its courses are 3
logically structured, properly sequenced (progression
from basic to intermediate to specialised courses),

and are integrated.

2.6 | The curriculum to have option(s) for students to 3

pursue major and/or minor specialisations.

27 | The programme to show that its curriculum is 3
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

szauAzuuUlunINsU (Overall Opinion) 3

3. LUIMNNNITIASHUNTADY

(Teaching and Learning Approach)

3.1 | The educational philosophy is shown to be 3
articulated and communicated to all stakeholders. It
is also shown to be reflected in the teaching and

learning activities.

3.2 | The teaching and learning activities are shown to 3
allow students to participate responsibly in the

learning process.

3.3 | The teaching and learning activities are shown to 3

involve active learning by the students.
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34

The teaching and learning activities are shown to
promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

3

3.5

The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

3.6

The teaching and learning processes are shown to be
continuously improved to ensure their relevance to

the needs of industry and are aligned to the

expected learning outcomes.

szauazuuulunInsu (Overall Opinion)

4. nsuUseiiudiSeu

u

(Student Assessment)

4.1

A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives.

4.2

The assessment and assessment-appeal policies are
shown to be explicit, communicated to students,

and applied consistently.

4.3

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability,

and fairness in assessment.

45

The assessment methods are shown to measure the
achievement of the expected learning outcomes of

the programme and its courses.
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4.6 Feedback of student assessment is shown to be 3

provided in a timely manner.

4.7 | The student assessment and its processes are 3
shown to be continuously reviewed and improved

to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

szauaziuulun1wsau (Overall Opinion) 3

5. AMAMNYBIYAAINTEBYINTT (Academic Staff)

5.1 | The programme to show that academic staff 3
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.

5.2 | The programme to show that staff workload is 3
measured and monitored to improve the quality of

education, research, and service.

5.3 | The programme to show that the competences of 3
the academic staff are determined, evaluated, and

communicated.

5.4 | The programme to show that the duties allocated 3
to the academic staff are appropriate to

qualifications, experience, and aptitude.

55 | The programme to show that promotion of the 3
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6 | The programme to show that the rights and 3
privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.
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5.7 | The programme to show that the training and 3
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

5.8 | The programme to show that performance 3
management including reward and recognition is

implemented to assess academic staff teaching and

research quality.

szauAzuuUlunIsU (Overall Opinion) 3

6. NFUINTUALNTYIBRDEISEU

(Student Support Services)

6.1 The student intake policy, admission criteria, and 3
admission procedures to the programme are shown
to be clearly defined, communicated, published, and

up-to-date.

6.2 | Both short-term and long-term planning of 3
academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.

6.3 | An adequate system is shown to exist for student 3
progress, academic performance, and workload
monitoring. Student progress, academic
performance, and workload are shown to be
systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4 Co-curricular activities, student competition, and 3
other student support services are shown to be
available to improve learning experience and

employability.
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6.5 | The competences of the support staff rendering 3
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected 3

to evaluation, benchmarking, and enhancement.

szauAzuuUlunIsU (Overall Opinion) 3

7. @mquﬂmnsmﬂaﬂ’uaqu (Support Staff Quality)

7.1 | The physical resources to deliver the curriculum, 3
including equipment, material, and information

technology, are shown to be sufficient.

7.2 | The laboratories and equipment are shown to be 3

up-to-date, readily available, and effectively

deployed.

7.3 | Adigital library is shown to be set-up, in keeping 3
with progress in information and communication
technology.

7.4 | The information technology systems are shown to 3

be set up to meet the needs of staff and students.

7.5 | The university is shown to provide a highly 3
accessible computer and network infrastructure that
enables the campus community to fully exploit
information technology for teaching, research,

service, and administration.

7.6 The environmental, health, and safety standards 3
and access for people with special needs are shown

to be defined and implemented.

7.7 | The university is shown to provide a physical, social, 3
and psychological environment that is conducive for

education, research, and personal wellbeing.

sgnuNMsUszliuaunmnsinenely ningasuisssnatudin Unsfner 2565 -97- @



WML NALUlags1vNIAaASIVY

AMP1AUN5LSLSULATATYID NN

o

(4
LAEUN

sN8azL8n

ASLUY

UL UNULDY

AzuUUUsELE

TnenssuUNIs

RN8L16

7.8

The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

3

7.9

The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

szauAzUUluNINTU (Overall Opinion)

8. nanAnuazHNaaNWS (Output and Outcomes)

8.1

The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2

Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored, and

benchmarked for improvement.

8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the achievement
of the programme outcomes, which are established

and monitored.

8.5

Satisfaction level of the various stakeholders are
shown to be established, monitored, and

benchmarked for improvement.

szauazuUUlunINsU (Overall Opinion)
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wneual FUBLLIYA ALAY ANAITAAIU | UHURAIUD
1. nan33euiiananse
(Expected Learning Outcomes)

1.1 | The programme to show that the expected learing | IAMUATIFD | ANBANU N1T | BUTH UaY
outcomes are appropriately formulated in 381 AU muqummaﬁ AN
accordance with an established learning taxonomy, JulavaUsD Hn@nwili
are aligned to the vision and mission of the nuiildsu $9nn1senny
university, and are known to all stakeholders. UDUUDUNUY LaLNIS

AIUAL
915u0)

1.2 | The programme to show that the expected learning | @11158 duasunaz InlATINIT
outcomes for all courses are appropriately Uizqmﬂ% WU Y Uszmakite
formulated and are aligned to the expected learning mmif dienis | winwelunis Wiuinesuas
outcomes of the programme. Wane1dnla | Useneugsin | madndula

nsldmalulag

1.3 | The programme to show that the expected learning | USusalidn | sjawtiunis nsguliiLAn
outcomes consist of both generic outcomes (related UUQJ?J'IU e yhaududiy nsanaula
to written and oral communication, problemsolving, yauduiiy NALERNIDBN
information technology, teambuilding skills, etc) and | 1@
subject specific outcomes (related to knowledge
and skills of the study discipline).

1.4 | The programme to show that the requirements of | 51831 aeany 15 | Ugnilslimdu
the stakeholders, especially the external ARUAUDY NALANIDDN AUNAIAR
stakeholders, are gathered, and that these are ESI'LdEJu Qﬁauﬁ REAIGION]
reflected in the expected learning outcomes. ANUNanela ANLARLTIU

annu Tseonsu
J3gnNauns mmﬁmﬁu
welauniu Voo

1.5 | The programme to show that the expected learning Uizqwﬂ% LUNI5AN n
outcomes are achieved by the students by the time mm§ WUIAR | AATIEN ATLUIUNTT
they graduate. NANNIT LAy ATEUIUNITIU | NIANAR

nguf) lun1s | wAtam AR
uilategymnle Ay
szavazuuulunInsu (Overall Opinion)
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2. Tassa¥relsunsunazifom
(Programme Structure and Content)

2.1 | The specifications of the programme and all its AERRRIRNY RRRAMNEE NINTUINTG
courses are shown to be comprehensive, up-to- Wé’ﬂqmﬂulﬂ swAmlvigen | IasiednlA
date, and made available and communicated to all | @1uAIw AUANUADINTS | MSIUAINY
stakeholders. AoIN1SVONEH | vesanu 09N13

dulade Usznouns

2.2 | The design of the curriculum is shown to be
constructively aligned with achieving the expected
learning outcomes.

2.3 | The design of the curriculum is shown to include N139AYI ausiula
feedback from stakeholders, especially external wﬁﬂqmﬁ AUNAT
stakeholders. JWAVANIY | LAA988N N3

Usznoums | dwelulad

2.4 | The contribution made by each course in achieving
the expected learning outcomes is shown to be
clear.

2.5 | The curriculum to show that all its courses are
logically structured, properly sequenced
(progression from basic to intermediate to
specialised courses), and are integrated.

2.6 | The curriculum to have option(s) for students to
pursue major and/or minor specialisations.

27 | The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and
relevant to industry.

szauazuuulunInsau (Overall Opinion)
3. WUINNNITIALTBUNITADY
(Teaching and Learning Approach)

3.1 | The educational philosophy is shown to be dasedeli | Aersavuniu | Ysunednn
articulated and communicated to all stakeholders. It | @onmdadiu nszlnein | dennang
is also shown to be reflected in the teaching and ANFDINTT A
learning activities. suaﬂﬁﬁau WasuwUag

&
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3.2 | The teaching and learning activities are shown to E:\TaauLﬁumi
allow students to participate responsibly in the gounuuln
learning process. Q’L%ﬁuﬁdau

EiPEy

3.3 | The teaching and learning activities are shown to
involve active learning by the students.

3.4 | The teaching and learning activities are shown to
promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to
experiment with new ideas and practices).

3.5 | The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,
innovation, and an entrepreneurial mindset.

3.6 | The teaching and learning processes are shown to be
continuously improved to ensure their relevance to
the needs of industry and are aligned to the
expected learning outcomes.

szavazuuUlunINsU (Overall Opinion)
4. nsUszliugiseu
(Student Assessment)

4.1 | A variety of assessment methods are shown to be fnsuseidiu ﬂ%luﬂ'iqﬁ%m‘i MINKNANT
used and are shown to be constructively aligned to ﬁfauﬂzﬁmi 2ONLLUY Useidiulyl
achieving the expected learning outcomes and the | nAgBUNATY vaaeu Usudiu | Hufinela
teaching and learning objectives. 21A Yangnie mmimm ANLUHNUNT

wazauie | Anudilaues | dasiedn
walaves ey wleloifiFou
AiFeu saudls | Usslowl Iauselew
anu NG
Usgnaunns

&
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4.2

The assessment and assessment-appeal policies are
shown to be explicit, communicated to students,

and applied consistently.

4.3

The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

4.4

The assessments methods are shown to include
rubrics, marking schemes, timelines, and resgulations,
and these are shown to ensure validity, reliability,

and fairness in assessment.

4.5

The assessment methods are shown to measure the
achievement of the expected learning outcomes of

the programme and its courses.

4.6

Feedback of student assessment is shown to be

provided in a timely manner.

4.7

The student assessment and its processes are
shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

szavazuUUlunINsU (Overall Opinion)

5. AMNTNYBIYAAINTAIBIYINTS (Academic Staff)

5.1

The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff 102ulfill the needs for

education, research, and service.

dnsdaesy
lyaraIng
Al
21N
AvuaAyu
suUszanalu
15911398
M3douiy
WU N15USU

ALY

puausuli
GRRGH
upansl
AT 594
ST
AU NSV

WUNITU

daasule
yAaINIi
AUNTINTN

Tuaneau

52

The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.
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53

The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated.

5.4

The programme to show that the duties allocated
to the academic staff are appropriate to

qualifications, experience, and aptitude.

55

The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

5.6

The programme to show that the rights and

privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

5.7

The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.

5.8

The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching and

research quality.

szauazuuulunInsau (Overall Opinion)

ho) )

ho) )

6. NFUINTUALNTYIWRDEISEU

(Student Support Services)

6.1

The student intake policy, admission criteria, and
admission procedures to the programme are shown
to be clearly defined, communicated, published, and

up-to-date.

Jszuuenansd
fivsnw way
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6.2 | Both short-term and long-term planning of

academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.

6.3 | An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic
performance, and workload are shown to be
systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.

6.4 Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability.

6.5 | The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences
are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles
and relationships are shown to be well-defined to

ensure smooth delivery of the services.

6.6 | Student support services are shown to be subjected

to evaluation, benchmarking, and enhancement.

szavazuuUlunINsU (Overall Opinion)

7. AN WYAAINTENEETUEYU (Support Staff Quality)

7.1 | The physical resources to deliver the curriculum, YAAINTEY AN TUNDUNT
including equipment, material, and information aﬁuaﬂguﬁm‘i VDIUDNANT Tusnnsil
technology, are shown to be sufficient. WAIUNFLDY 590157

DUIH LazLiy

Talvusnns

7.2 | The laboratories and equipment are shown to be

up-to-date, readily available, and effectively

deployed.
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7.3 | Adigital library is shown to be set-up, in keeping
with progress in information and communication

technology.

7.4 | The information technology systems are shown to

be set up to meet the needs of staff and students.

7.5 | The university is shown to provide a highly
accessible computer and network infrastructure that
enables the campus community to fully exploit
information technology for teaching, research,

service, and administration.

7.6 The environmental, health, and safety standards
and access for people with special needs are shown

to be defined and implemented.

7.7 | The university is shown to provide a physical, social,
and psychological environment that is conducive for

education, research, and personal wellbeing.

7.8 | The competences of the support staff rendering
services related to facilities are shown to be
identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.

7.9 | The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement.

szauazuuulunInsau (Overall Opinion)

8. nanAnuazNaans (Output and Outcomes)

8.1 | The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored,

and benchmarked for improvement.

8.2 | Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored, and

benchmarked for improvement.
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8.3

Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and

benchmarked for improvement.

8.4

Data are provided to show directly the achievement
of the programme outcomes, which are established

and monitored.

8.5

Satisfaction level of the various stakeholders are

shown to be established, monitored, and

benchmarked for improvement.

ho) )
ho) )

szAuAzuUUluNINTU (Overall Opinion)

ALAY

ANAITANAUT WASUNUNAILN

(4
LAEWN

=)
IYASTLAYN

1. Namiﬁﬂuiﬁmﬂwfﬁ (Expected Learning Outcomes)

1.1

The programme to show that the expected learning outcomes are appropriately formulated in
accordance with an established learning taxonomy, are aligned to the vision and mission of the

university, and are known to all stakeholders.

LAY

v P v
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1.2

The programme to show that the expected learning outcomes for all courses are appropriately

formulated and are aligned to the expected learning outcomes of the programme.

LAY

nangnsdsasuliinAnwinsiaunrinuemeuuInsssna Mun1sinnis malulad warsmun1wdngy

ANAITHRIUN
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1.3 | The programme to show that the expected learning outcomes consist of both generic outcomes
(related to written and oral communication, problemsolving, information technology, teambuilding
skills, etc) and subject specific outcomes (related to knowledge and skills of the study discipline).
LAY
AL
W UIRILN

1.4 | The programme to show that the requirements of the stakeholders, especially the external
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
ol
finmsduasuliinAnwlaufiiauaiainiasnisnsdnnisiseunsaeuiuuysannsiun1siie (WIL)
UNANIAILITOVINIU
AT
duanilmin@nuldfunsuiRnuate uasiiuinugdumelulad
W UIEILN

1.5 | The programme to show that the expected learning outcomes are achieved by the students by the

time they graduate.

ol

nsdnlaseaseneiv addwauselevivesdiseu WgSouaunsadlUldludinuseariuliass

ANAIIHU
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AUNRIUN
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2. Tassadrelusunsuuaziilonn (Programme Structure and Content)

2.1

The specifications of the programme and all its courses are shown to be comprehensive, up-to-

date, and made available and communicated to all stakeholders.

LAY
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ANAITHAIL

q

AUNRIUT

22

The design of the curriculum is shown to be constructively aligned with achieving the expected

learning outcomes.

ALAU

2

T
a

ANAITHAILN

LRGN

4
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23

The design of the curriculum is shown to include feedback from stakeholders, especially external

stakeholders.

LAY

ANAITHAIU

RUNRIUN

24

The contribution made by each course in achieving the expected learning outcomes is shown to be

clear.

LAY

ANAITHAIU

WRUNRIUN

25

The curriculum to show that all its courses are logically structured, properly sequenced (progression

from basic to intermediate to specialised courses), and are integrated.

ol

ANAITHAIL

q

WAUNRILN

2.6

The curriculum to have option(s) for students to pursue major and/or minor specialisations.

LAY

ANAITHAIU

WRUNRILN

2.7

The programme to show that its curriculum is reviewed periodically following an established

procedure and that it remains up-to-date and relevant to industry.

LAY

ANAITHAU

LRGN

3. WUINNNISIALSBUNSEBY (Teaching and Learning Approach)

3.1

The educational philosophy is shown to be articulated and communicated to all stakeholders. It is

also shown to be reflected in the teaching and learning activities.

LAY
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3.2 | The teaching and learning activities are shown to allow students to participate responsibly in the

learning process.

LAY

ANAITHAIU

RUNRIUN

3.3 | The teaching and learning activities are shown to involve active learning by the students.

LAY

ANAITHAIU

RUNRIUN

3.4 | The teaching and learning activities are shown to promote learning, learning how to learn, and
instilling in students a commitment for life-long learning (e.g., commitment to critical inquiry,

information-processing skills, and a willingness to experiment with new ideas and practices).

AU

q

a

YANAITNARIUT

Q

WAUWAIUN

3.5 The teaching and learning activities are shown to inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset.

LAY

ANAITHAIU

WRUNRILN

3.6 | The teaching and learning processes are shown to be continuously improved to ensure their relevance

to the needs of industry and are aligned to the expected learning outcomes.

LAY

T
a

ANAITNRIUT

Q

LRGN

4, msﬁmﬁmﬁﬁau (Student Assessment)

4.1 | A variety of assessment methods are shown to be used and are shown to be constructively aligned

to achieving the expected learning outcomes and the teaching and learning objectives.

LAY

fimsuszdiugiSeuivarnvate Intan1siiluliuselesd msaevanssaur n1saeu IC3 MIdpunwIsIngy

ANAITHAIL

q

A UNRILT

4.2 | The assessment and assessment-appeal policies are shown to be explicit, communicated to

students, and applied consistently.

4
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LAY

ANAITHAIU

RUNRIUN

4.3

The assessment standards and procedures for student progression and degree completion, are

shown to be explicit, communicated to students, and applied consistently.

LAY

a

YANAITNHIUN

q

LAUWAIUN

4.4

The assessments methods are shown to include rubrics, marking schemes, timelines, and regulations,

and these are shown to ensure validity, reliability, and fairess in assessment.

AU

q

a

YANAITNARIUT

Q

WAUWAIUN

45

The assessment methods are shown to measure the achievement of the expected learning

outcomes of the programme and its courses.

LAY

ANAITHAIU

WRUNRILN

4.6

Feedback of student assessment is shown to be provided in a timely manner.

LAY

ANAITHRIU

AUNRILN

a.7

The student assessment and its processes are shown to be continuously reviewed and improved to

ensure their relevance to the needs of industry and aligcnment to the expected learning outcomes.

LAY

T
a

ANAITNRIUT

Q

LRGN

5. AMAMNYBIYAAINTE8IYINTG (Academic Staff)

5.1

The programme to show that academic staff planning (including succession, promotion, re-
deployment, termination, and retirement plans) is carried out to ensure that the quality and

quantity of the academic staff fulfil the needs for education, research, and service.

ol
ypansaeIninsiauiasiinisauasuliinmtluasny duasuliimanunadnns weenisfinw
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5.2

The programme to show that staff workload is measured and monitored to improve the quality of

education, research, and service.

LAY

ANAITHAIU

RUNRIUN

53

The programme to show that the competences of the academic staff are determined, evaluated,

and communicated.

AU

q

a

YANAITNARIUT

Q

WAUWAIUN

54

The programme to show that the duties allocated to the academic staff are appropriate to

qualifications, experience, and aptitude.

LAY

ANAITHAIU

WRUNRILN

55

The programme to show that promotion of the academic staff is based on a merit system which

accounts for teaching, research, and service.

LAY

T
a

ANAITHAIW

LRGN

5.6

The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic

freedom, are well defined and understood.

LAY

ANAITHRIU

AUNRIUT

5.7

The programme to show that the training and developmental needs of the academic staff are
systematically identified, and that appropriate training and development activities are implemented

to fulfil the identified needs.

ol

ANAITHONU

RUNRILT

4
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5.8

The programme to show that performance management including reward and recognition is

implemented to assess academic staff teaching and research quality.

LAY

ANAITHAIU

RUNRIUN

6. MIUINMIUALNSYIMABEITU(Student Support Services)

6.1 | The student intake policy, admission criteria, and admission procedures to the programme are shown
to be clearly defined, communicated, published, and up-to-date.
ol
yransaneatvayuilinuniedlunsthiewvdewazgulgauazaIniiutnAnw
AL
AuIse ssuulunisliusnis
W LRI

6.2 | Both short-term and long-term planning of academic and non-academic support services are shown
to be carried out to ensure sufficiency and quality of support services for teaching, research, and
community service.
LAY
AL
W UEILN

6.3 | An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be systematically
recorded and monitored. Feedback to students and corrective actions are made where necessary.
LAY
AL
WHUWAILN

6.4 | Co-curricular activities, student competition, and other student support services are shown to be

available to improve learning experience and employability.

LAY

ANAITHRIU

R UNRILT
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6.5 | The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles and relationships are shown to be well-defined
to ensure smooth delivery of the services.
ol
TR
Wi LR

6.6 | Student support services are shown to be subjected to evaluation, benchmarking, and enhancement.

ol
tinAnwanunsathanuilvysannsiunisuifau uagnisussdiunnanudseneunsiliuiinmelauay

g 1wilaunndt andunisfnwdunidandngnsiieiu

ANAIIHAU

WAUWAIUN

7. AMANYAAINSENEETUEYU (Support Staff Quality)

7.1

The physical resources to deliver the curriculum, including equipment, material, and information

technology, are shown to be sufficient.

ol
YAAINTAEANUINTRILIAILEY uazniigauiinsdaasulvyaainsangativayuianuirmiinluagau

afaviguarmaslalunsihonu Inseusuuagianyaains

ANAITHAIL

q

AUNRILT

7.2

The laboratories and equipment are shown to be up-to-date, readily available, and effectively

deployed.

LAY

T
a

ANAITHAW

LRGN

7.3

A digital library is shown to be set-up, in keeping with progress in information and communication

technology.

LAY

ANAITHRIU

R UNRILT

7.4

The information technology systems are shown to be set up to meet the needs of staff and

students.

LAY

4
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ANAITHOU

LAUWAIUN

75

The university is shown to provide a highly accessible computer and network infrastructure that
enables the campus community to fully exploit information technology for teaching, research,

service, and administration.

LAY

ANAITHAIU

RUNRIUN

7.6

The environmental, health, and safety standards and access for people with special needs are

shown to be defined and implemented.

AU

q

a

YANAITNARIUT

Q

WAUWAIUN

7.7

The university is shown to provide a physical, social, and psychological environment that is conducive

for education, research, and personal wellbeing.

LAY

Tanminaeufivungiunmsseu;

ANAIIHU

WAUWAIUN

7.8

The competences of the support staff rendering services related to facilities are shown to be

identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

LAY

ANAITHAIU

AUNRILT

79

The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected

to evaluation and enhancement.

LAY

T
a

ANAITNRIUT

Q

LRGN

8. HanAnLaZHAANWS (Output and Outcomes)

8.1

The pass rate, dropout rate, and average time to graduate are shown to be established, monitored,

and benchmarked for improvement.

ALAU

Q

ANAITHNU

4
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RUNRIUN

8.2

Employability as well as self-employment, entrepreneurship, and advancement to further studies, are

shown to be established, monitored, and benchmarked for improvement.

LAY

a

ANAITNHIUN

q

LAUWAIUN

8.3

Research and creative work output and activities carried out by the academic staff and students, are

shown to be established, monitored, and benchmarked for improvement.

AU

q

a

YANAITNHIUT

q

WAUWAIUN

8.4

Data are provided to show directly the achievement of the programme outcomes, which are

established and monitored.

LAY

ANAITHAIU

WRUNRILN

8.5

Satisfaction level of the various stakeholders are shown to be established, monitored, and

benchmarked for improvement.

LAY

a

YANAITNARIUT

Q

LRGN
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